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CEWD Critical Job Categories

= Lineworkers

= Plant/field operators

= Technicians

= Engineers

= Other skilled craft positions
= Other support positions
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CEWD Demographics

= CEWD offers deep knowledge,
resources and best practices around
five demographics:

— Youth

— Veterans

— \Women

— Transitioning workers

— Low-income young adults
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CEWD Contractor Members

= Dynetek Solutions

= INTREN

= MasTec

= Michels

= Pike family of companies

= Power Team Services family of companies
= Premier Power Maintenance

= Quanta Services family of companies
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On CEWD'’s Contractor Page

CEWD Contractor Member Service Location Map
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Contractor Page Under
“About Us”

CIWD Comtrncior Mambar Service Locstion Mag

Sorm of the Lt and 1031 peogr slrcally

dverse ALY Contracting Comparnds n The country

e merrers of CEWD Wiyy? Bacaute e
wordoroe chalenges facad by many energy
oompanes ore shared oqualy Dy ther contyacior
parthers. AnG 85 the inoustny's reliance on Contract
Wworkers grows, the pressure ta sttrct, e nd
atan 8 Quaiited and dver s workforee had neve

Deen greater-40r 20Th the COMICTIrs e thew

Byt CEWD & workng with 115 Contracion members it St i b

£0 Seveldp sofutiong for ther unigue workfoTe

hough membershp in CEWD and ergagenent it State Energy Workdorcs Coceartia, they st partneniag with

They CLUSTOMErS 10 ol work reQurEments Consondate 300 demand Gata a0 COSDOMOY CHDS PaNeseds pyenly

MITS 3L growing 1he Collactive anerpy wirkince

To lsam more stout how CEWD is supporting its contractor members ond gosls for 2019

™

WD a0 whather your COmOanYy 15 slptie for meerDet sho

MasTec ’,:!s MICHELS PI“G -

For more oioomation about the benefing of pnng

LAY .
clwn ' ill Industry Solutions -Regional Implementation

B POR ERERCT WERLIONCE DIVELOPUINY




Benefits of Joining CEWD

=  Automatic posting of your open jobs on Get into Energy
and Troops to Energy Jobs sites

= Access to the Troops to Energy Jobs veterans database
= Ability to network with utility members in multiple forums
= Participation in CEWD Communities of Practice

= Access to a wealth of best practices, proven workforce
solutions and resources for workforce planning, career
awareness and education

* Free regional meetings and topical webinars

= Reduced registration for the CEWD Annual Summit
(Nov. 12-14)
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CEWD Communities of Practice

= Contractors

= Diversity

= Energy Industry Fundamentals

= High Schools

= Knowledge Transfer and Retention
= Technical Training

= Troops to Energy Jobs

= Workforce Planning Analytics
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roops Implementation Wizard
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Troops to Energy Jobs
Veterans Website

- What is TROOPS TO ENERGY JOBS?
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Get Support from a
VIRTUAL CAREER COACH

FIND ENERGY JOBS:
Troopstoenergy.jobs

Link: www.troopstoenergyjobs.com
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http://www.troopstoenergyjobs.com/

Questions
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For more information, contact:

Beth Britt

Contractor Members POC
beth@cewd.org
704-726-9598

Center for Energy
Workforce Development

www.cewd.org



